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- (Jones, 2010, p. 456).

- Jones (2010) noted “...” (p. 456).
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- (Smith & Jones, 2009, para. 7).

- Smith and Jones, (2009) acknowledged “...”
(para.7).
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- (Smith, Jones, & Brown, 2009, Section Company History), for the first time, the source is
cited. After that, for that source, use (Smith et al., 2009, section Company History).
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- Smith, Jones, and Brown (2009) maintained”...” (p. 16). The next time that source is used
it would be, Smith et al. (2009) writes “...”(p. 16).
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Reference list entry: Alexander, P A_ (2018). Past as prologue: Educational psychology's

legacy and progeny. Journal of Educational Psychalogy,
110{2), 147-162. https:f/doi.ong/10.1037 fedudd002 00

Parenthetical citation: (Alexander, 2018)

Narrative citation: Alexander (2018)
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